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Mr .  Me l v i n  Coon rod
Perm i t t i ng  and  Comp l i ance
Co-0p  M in ing  Company
P .  0 .  Box  IZ45
Hun t i ng ton ,  U tah  g45?g

Dear  1 ,4 r .  Coon rod :

Re : F ina I App rova  J  o f  PAp Amendmen t C la r i f i ca t i on  o f  G round  HzO
on i o r i ng  Loca t i ons , o -0p  M i  n nq  Company ,  Bea r  Canyon  M ine

oun ty ta

The  D i v i s i on  has  comp le ted  a  rev i ew  o f  Co -gp  M in ing  Company ' s
cond i t i ona l  app rova l  r esponse  t o  c l a r i  f v  g round -wa te r  mon i  t o r i nq
loca t i ons  a t  t he  Bea r  Canyon  m ine .  The  ope ra to r  has  p rov ided
th i r t een  cop ies  o f  r ev i sed  t ex t  and  p l a te  Z -2 ,  wh i ch  re f l ec t  t he
add i t i on  o f  Co -0p  Deve lopmen t  Sp r i ng  t o  t he  g round - r r i , a t e r  mon i  t o r i ngp lan .  These  cop ies  we re  rece i ved  on  Feb rua ry  z r  l gBB .  Th i s  l e t t e r
w i l l  se r ve  as  t he  D i v i s i on  '  s  f i na l  

-  
apg ;ova l  i o r '  t h i  s  pe rm iF  

-  
ch ; ; g ; -

app l i ca t j . on .  Co -0p  M in ing  Company  has  now  adequa te l y  add ressed  a l  I
t he  cond i t i ons  requ i red  by  t h j s  o f f i ce  t o  f i na l i ze  t h i s  pe rm i t t i ng
ac t i . on .

The  D i v i s i on  w i l l  f o rwa rd  ex t ra  cop ies  o f  t he  app roved  p l ans  t o
app rop r i a te  s ta te  and  f ede ra l  agenc ies  t o  upda te  f i l e  cop ies  o f  t he
app roved  m in ing  and  rec l a rna t i on  p l an  f  o r  t he  Bea r  canyon  m ine .
Thank  you  f o r  you r  coope ra t i on  i n  comp le t i ng  t h i s  pe rm i t t i ng  ac t i on .

S ince re l y ,

d.i h
A t t achmen t
cc :  R .  Hagen

D.  A r i o t t i
T .  Munson
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Da ta  Managemen t  Coo rd ina to r

on equol opportunity employer

D.  Pa  r ke r
J .  V {h i  t ehea  d
P .F .0 .


